





Article 14

A new Article 21a of the Service Regulations shall read as follows:

"Article 21a
Ethics and compliance

(1) An ethics and compliance function contributes to the promotion of integrity and ethical
business conduct throughout the Office. It helps ensure that permanent employees
conduct themselves in a manner compliant with the applicable provisions.

(2) To this end, the facts relating to allegations or indications of misconduct are reviewed
objectively, impartially and in accordance with the principles of proportionality, due
process, data protection and respect for all parties, and with all the applicable provisions.

(3) The investigative function shall be exercised independently and free from any undue
interference.

(4) A permanent employee shall be presumed to be innocent throughout the investigative
process, and shall have the right to present evidence in his favour.

(5) A permanent employee shall co-operate in the investigative process, in accordance
with the applicable provisions, and shall maintain the confidentiality of the investigative
process in order to protect the interests of all parties and the integrity of the process. A
permanent employee shall continue to be bound by this obligation after leaving the
service.

(6) Where a permanent employee ary-persen-provides to-the-investigative-unit self-
incriminatory information during the investigative process which might leave him open to

prosecution under national law, such information shall be shared with the national
authorities only if the person concerned specifically authorises the sharing, or in cases in
which the sharing of such information is absolutely necessary to prevent the risk of any
damage to persons, or any grave damage to property."
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