CA/D 5/13

DECISION OF THE ADMINISTRATIVE COUNCIL
of 27 June 2013

inserting an Article 30a and amending Articles 63
and 65 of the Service Regulations for permanent
employees of the European Patent Office

THE ADMINISTRATIVE COUNCIL OF THE EUROPEAN PATENT ORGANISATION,

Having regard to the European Patent Convention, and in particular Article 10(2)(c) and
Article 33(2)(b) thereof,

Having regard to the Service Regulations for permanent employees of the European
Patent Office (hereinafter referred to as "the Service Regulations™), and in particular
Articles 63 and 65 thereof,

On a proposal from the President of the European Patent Office, submitted after consulting
the General Advisory Committee,

HAS DECIDED AS FOLLOWS:
Article 1
The following new Article 30a of the Service Regulations shall be inserted:
"Article 30a
Right to strike

(1) All employees have the right to strike.
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(2) A strike is defined as a collective and concerted work stoppage for a limited duration
related to the conditions of employment.

(3) A Staff Committee, an association of employees or a group of employees may call for a
strike.

(4) The decision to start a strike shall be the result of a vote by the employees.

(5) A strike shall be notified in advance to the President of the Office. The prior notice shall
at least specify the grounds for having resort to the strike as well as the scope, beginning
and duration of the strike.

(6) Employees shall inform the Office about their participation in a strike.
(7) The freedom to work of non-strikers shall be respected.
(8) Strike participation shall lead to a deduction of remuneration.

(9) The President of the Office may take any appropriate measures, including
requisitioning of employees, to guarantee the minimum functioning of the Office as well as
the security of the Office's employees and property.

(10) The President of the Office may lay down further terms and conditions for the
application of this Article to all employees; these shall cover inter alia the maximum strike
duration and the voting process."

Article 2
Article 63(1) of the Service Regulations shall be amended to read as follows:

"(1) Except in case of incapacity to work due to sickness or accident, a permanent
employee may not be absent without prior permission from his immediate superior. Any
unauthorised absence which is duly established shall lead to a deduction of the
remuneration of the permanent employee concerned pursuant to Article 65(1)(d)."
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Article 3
Article 65(1) of the Service Regulations shall be amended to read as follows:

"(1)(a) Payment of remuneration to employees shall be made at the end of each month for
which it is due.

(b) Where remuneration is not payable in respect of a complete month, the monthly
amount shall be divided into thirtieths and

- where the actual number of days for which pay is due is fifteen or less, the number of
thirtieths payable shall equal the actual number of days for which pay is due;

- where the actual number of days for which pay is due is more than fifteen, the number of
thirtieths payable shall equal the difference between the actual number of days for which
pay is not due and thirty.

(c) Notwithstanding the provisions of (b), where remuneration is not payable in respect of a
complete month owing to participation in a strike, the monthly amount shall be divided into
twentieths to establish the due deduction for each day of strike on a working day.

(d) Notwithstanding the provisions of (b), where remuneration is not payable in respect of a
complete month owing to unauthorised absence, the monthly amount shall be divided into
twentieths to establish the due deduction for each day of unauthorised absence on a
working day.

(e) Where entitlement to any of the allowances provided for in Article 67 commences at or
after the date of entering the service, the employee shall receive such allowance as from
the first day of the month in which such entittement commences, provided that any request
for the allowance is submitted within six months of the date on which entitlement
commences, unless otherwise provided in these Regulations. If an allowance is requested
after expiry of the above six-month period, it shall be granted retroactively but only for the
six months preceding the month in which the request was submitted, except in a duly
substantiated case of force majeure. On cessation of such entitlement the employee shall
receive the sum due up to the last day of the month in which entitlement ceases.

() All permanent employees in receipt of an allowance shall inform the President of the
Office immediately in writing of any change which may affect their entitlement to that
allowance."
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Avrticle 4

This decision shall enter into force on 1 July 2013.

Done at Munich, 27 June 2013

For the Administrative Council
The Chairman

J Wamgstad

Jesper KONGSTAD
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